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Director’s Comments

CVSO Conference:  Based on the feedback we’ve received, the June 4-7 IDVA Con-
ference was a success. Many thanks go to Mike Stephens and his staff at the VA for the
great information imparted to the CVSOs in two sessions. The Veteran Service Officers
(VSOs) from the VFW, the American Legion and the Disabled American Veterans pro-
vided some much-needed information and advice, and of course, John Hickey and his
crew from the American  Legion provided a great New Service Officer course, as usual.
And thanks to all the other agencies and businesses which also had a part.

Fall Conference:  The next conference will be the IDVA Fall Conference, to be con-
ducted on Friday, 12 October at the Indiana Veterans’ Home. More about that in a fu-

ture IDVA Update.

New State Service Officer:  IDVA proudly announces the newest addition to the staff.
Jeanette Gibson, pictured at right, started on Monday, 18 June. Jeanette, a Gulf War Army vet-
eran, will also be the new Hoosier Women Veterans’ Coordinator. Her phone number is (317)
232-3919 and e-mail address is jgibson@dva.in.gov.

Indiana State Fair: The next event in which IDVA will participate is the Indiana State Fair.
IDVA will once again have a booth in the Exposition Hall for the duration of the Fair from 3
to 19 August. Veteran’s Day at the Fair will be Thursday, 16 August. On that day veterans
will be admitted free of charge.

Bricks of Remembrance: When men and women stand to protect our freedom and give their lives for our de-
mocracy, will we stand ready to remember their courage and strength? Will we place in time a marker of their
life for us, and show the world that such heroes will not be forgotten? Your tax-free contribution can provide
for generations a 'Brick of Remembrance' appropriately placed at the very center of this great State. These dedi-
cated bricks will encircle the Soldier's and Sailor's Monument at the Indianapolis Circle Center, providing a vis-
ible demonstration of your commitment to the fine men and women who have been the guardians of our
freedom. You can contribute to the placement of as many bricks as you wish for only $100.00 a brick which
includes the individual’s name, rank, branch of service and dates to be remembered. Bricks will be prepared and
installed on a quarterly basis.

Please make your check payable to the "Indiana War Memorial Foundation" a 501 (c) (3) a not-for-profit foun-
dation established to support and promote the Indiana War Memorials. Please send your check and the form
from the back of this newsletter to the following address:

Indiana War Memorial Foundation
7399 N. Shadeland Ave, #141
Indianapolis, IN 46250

Please contact through email at customerservice@indianawarmemorials.com or leave a voice message at: (317)
650-9058.

 Poster and Flyers: I invite your attention to the posters and flyers at the back of the publication which call
attention to many events and opportunities in the State.

Jeanette Gibson

mailto:jgibson@dva.in.gov
http://www.in.gov/dva
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POSITIONS OPEN AT ST. VINCENT HEALTH

The following is taken, with permission, from the St. Vincent web site.

St. Vincent Health is one of the largest employers in the state of Indiana with more than 13,000 associates,
meaning whatever your specialization and whatever your professional goals the sky is the limit.

St. Vincent Health has been serving the health care needs of Indiana residents for more than 126 years. Our health
ministry consists of 20 facilities, with a direct presence in 46 Indiana counties. The system is comprised of one
quaternary facility, three tertiary hospitals, six critical access hospitals, six specialty hospitals, several joint
venture partners and clinical affiliates.
A philosophy of strong partnerships with businesses, communities, physicians, associates and others is regarded
by St. Vincent Health as essential to improving the health status of Hoosiers.

As advocates for a healthier society, we have developed strong partnerships with communities and individuals
who share compatible values.  We believe that health care should be kept local, which is why we have extended
our reach beyond urban areas such as Indianapolis, Kokomo, and Anderson, and into rural communities where
health services are often scarce.

Please visit our web site to search and apply for opportunities of interest at www.stvincent.org/jobs. St. Vincent
Health is an Equal Opportunity Employer.

As of June 12, 2012, Indiana had 1,075
men and women deployed from the Army
National Guard and the Army Reserve for

Operation Noble Eagle, Operation
Enduring Freedom or Operation

New Dawn.
Since 9/11/2001 18,722 Hoosiers have been

mobilized for the Global War on Terror
and another 3,573 for domestic missions, for

a total of 22,295 deployments.

http://www.stvincent.org/jobs
http://www.in.gov/dva
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State Approving Agency Updates
VA Work-Study Program

Students receiving VA education benefits can “earn while they learn” in the
Work-Study Program.  The program is available for students who attend school
three-quarter time or more and are enrolled in a college degree, vocational, or
professional program.
Services performed under the VA Work-Study Program must be related to VA
work.  Students may work at the school veterans’ office, VA Medical
Facilities, the VA Regional Office, or at approved State employment offices.
Work-Study students earn an hourly wage equal to the State or Federal
minimum wage, whichever is greater.  Students can work during or between
periods of enrollment, but the total number of hours worked cannot be more
than 25 times the number of weeks in the enrollment period.

The State Approving Agency is currently accepting applications for Work-Study Positions.  For more
information, contact Ray Baker at (317) 234-6061.

'Stolen Valor Act' Struck Down by Supreme Court
From Military.com, 28 June 2012, by Bryant Jordan

A Texas man who helped lead the charge for Congress to pass a law against so-called military "fakers" said he
was disappointed the Supreme Court had struck it down 28 June.

B.G. "Jug" Burkett, a Vietnam veteran and co-author of 1998's "Stolen Valor," told Military.com he thought the
court might toss out the portion of the act making it a crime to "verbally" claim being awarded medals and dec-
orations, but not the entire law.

"I'm disappointed. You've got people out there that can claim the highest decorations in the land and there's no
way to legally stop them from doing so," he said. Burkett's view is widely shared by veterans' organizations.

"The Veterans of Foreign Wars of the U.S. is greatly disappointed in today's Supreme Court decision that over-
turns the Stolen Valor Act of 2005," VFW Commander in Chief Richard Denoyer said in a statement released
shortly after the court's announcement.

In a ruling written by Justice Anthony Kennedy, the court determined that the act was too broad for seeking to
"control and suppress all false statements on this one subject in almost limitless times and settings without re-
gard to whether the lie was made for the purpose of material gain."

For the court to decide that lying about military service and decorations was a criminal offense would essential-
ly endorse the government compiling "a list of subjects about which false statements are punishable. That gov-
ernmental power has no clear limiting principle," he wrote.

In 2005 then-Rep. John Salazar, D-Colo., authored legislation making it illegal to impersonate servicemembers
and falsely claim awards. The law made it a federal misdemeanor to misrepresent yourself as a recipient of a
military medal or decoration. The crime was punishable by up to six months in jail for all but the Medal of Honor,
which carried jail time of up to a year.

http://www.in.gov/dva
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The Indiana Operation Enduring Freedom/
Operation Iraqi Freedom/Operation New Dawn

Memorial Wall
Indiana has sustained the following casualties since the last

IDVA Update, bringing the total for Indiana to 198

United States Army Sergeant JaBraun Knox, 23, of Auburn, Indiana.

Died May 18, 2012, in Kunar Province, Afghanistan, in support of Operation Enduring
Freedom of injuries sustained when his unit received indirect fire.

Sergeant Knox was assigned to B Battery, 1st Battalion, 377th Field Artillery Regi-
ment, 17th Fires Brigade, Joint Base Lewis-McChord, Washington.

Indiana Army National Guard Specialist Arronn D. Fields, 27, of Knightsville,
Indiana.

Died May 21, 2012, of injuries sustained during a rocket propelled grenade attack.

He enlisted in the National Guard in 2006 and was assigned to the Indiana Army Na-
tional Guard's 381st Military Police Company, 81st Troop Command.

He was a graduate of Northview High School in Brazil, Indiana.

United States Marine Corps Lance Corporal Joshua E. Witsman, 22, of Cov-
ington, Indiana.

Died May 30, 2012, while supporting combat operations in Helmand province, Af-
ghanistan. He was assigned to 2nd Battalion, 5th Marine Regiment, 1st Marine Divi-
sion, I Marine Expeditionary Force, Camp Pendleton, Calif.

United States Marine Corps Lance Corporal Hunter D. Hogan, 21, originally
of Norman, Indiana.

Died June 23, 2012 while conducting combat operations in Helmand province, Afghan-
istan.

He was assigned to 1st Battalion, 8th Marine Regiment, 2nd Marine Division, II Ma-
rine Expeditionary Force, Camp Lejeune, N.C.

He graduated from Brownstown Central High School in 2009.

http://www.in.gov/dva
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Army Names First Female Division Deputy
Commanding General

FORT HOOD – The Army announced that Brig. Gen. Laura Richard-
son will become the Army's first female deputy commanding general
of a combat division. The aviation officer will serve as a deputy com-
manding general in the 1st Cavalry Division at a date to be announced.

Her background includes logistics, personnel and operations. Richard-
son commanded the 5th Battalion, 101st Aviation Regiment, an as-
sault helicopter battalion, while deployed in support of Operation Iraqi
Freedom. She also served as the military aide to the vice president and
as a liaison officer to the United States Senate. For more information,
visit
http://www.army.mil/article/75831/Army_s_first_female_division_de

puty_commander_to_lead__America_s_First_Team_/.

From Army e-Echoes, May-Aug 2012

Requesting Military Service Records

Military personnel records can be used for proving military service, or as a valuable tool in genealogical
research. Most veterans and their next-of-kin can obtain free copies of their DD Form 214 (Certificate of
Release or Discharge from Active Duty) and other military and medical records several ways.

The National Archives’ online eVetRecs system creates a customized order form to request information
from veterans' military personnel records. Users must be military veterans or next of kin of a deceased,
former member of the military. Military records are accessioned into the National Archives, and become
archival, 62 years after the service member's separation from the military. If the Official Military Person-
nel File (OMPF) is a federal (non-archival) record, the military veteran, or the next-of-kin of the deceased
veteran, can request copies of the OMPF online. If the OMPF is an archival record, it can be ordered on-
line for a copying fee. Archival records are open to the public.

All requests must contain specific information and be signed and dated by the veteran or next-of-kin. The
next of kin of a deceased veteran must provide proof of death of the veteran. Requestors who are not the
veteran or next of kin, must complete a Standard Form 180 (SF 180).

The 1973 fire at the National Personnel Records Center damaged or destroyed 16-18 million Army and
Air Force records that documented the service history of former military personnel discharged from 1912-
1964. Though many records were either badly damaged or completely destroyed, alternate record sources
can often be used to reconstruct these records. For more information, visit
http://www.archives.gov/veterans/military-service-records/.

From Army e-Echoes, May-Aug 2012

http:///www.army.mil/article/75831/Army_s_first_female_division_deputy_commander_to_lead__America_s_First_Team_/.
http:///www.army.mil/article/75831/Army_s_first_female_division_deputy_commander_to_lead__America_s_First_Team_/.
http:///www.army.mil/article/75831/Army_s_first_female_division_deputy_commander_to_lead__America_s_First_Team_/.
http://www.archives.gov/veterans/military-service-records/.
http://www.archives.gov/veterans/military-service-records/.
http://www.in.gov/dva
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FOR IMMEDIATE RELEASE
June 19, 2012

Processing of Retroactive Agent Orange Claims Nearly Complete
Milestone Allows VA to Refocus 1,200 Decision Makers on Claims Backlog
WASHINGTON – The Department of Veterans Affairs announced that nearly 230,000 claims have already
been processed for the three newest Agent-Orange related conditions through June 2012, including over
150,000 claims required to be adjudicated under the order of the U.S. District Court for the Northern District of
California in Nehmer v. U.S. Department of Veterans Affairs.  The near completion of these complex Nehmer
claims enables VA to redirect 1,200 employees who were dedicated to reviewing the Agent Orange cases to-
ward addressing the current backlog of disability claims.

“I am proud of our VA employees who worked hard to complete these Agent Orange claims, putting over $3.6
billion into the hands of our Vietnam Veterans and their survivors,” said Secretary of Veterans Affairs Eric K.
Shinseki.  “We completed all of the Agent Orange Nehmer claims for living Veterans, and are now focusing on
the fewer than 500 remaining that will benefit survivors.”

The Agent Orange claims stemmed from VA’s 2010 amendment of its regulations to add ischemic heart dis-
ease, hairy cell and other chronic B-cell leukemias, and Parkinson's disease to the list of diseases presumed to
be related to exposure to the herbicide used in Southeast Asia.

“While we work to transform how we do business through new processes and technology, at the end of the day
it’s about taking care of our Veterans and their loved ones on the issues affecting their lives,” said Secretary
Shinseki.

Given the complexity of the historical casework, the Veterans Benefits Administration (VBA) allocated its most
experienced decision makers, about 37 percent of its rating staff, to processing Agent Orange claims.  VBA’s
13 resource centers were exclusively dedicated to re-adjudicating these claims.

Even with this allocation of 37 percent of the rating staff dedicated to Agent Orange claims, VA processed over
1 million disability claims in each of the last 2 years, an unprecedented number. “Incoming claims over the last
ten years have nearly doubled,” said VA Under Secretary for Benefits, Allison A. Hickey.  “Being able to refo-
cus these skilled raters on the backlog is vitally important.”

In addition to redirecting its rating staff, VA has developed a comprehensive transformation plan to achieve in
2015 Secretary Shinseki's goal of completing claims within 125 days at 98 percent accuracy.  The plan is built
on more than 40 designed, tested, and measured people, processing, and technology initiatives.  VA is now be-
ginning the nationwide rollout of its new operating model and electronic processing system, known as the Vet-
erans Benefits Management System (VBMS).  All regional offices will be operating under the new model and
using the new processing system by the end of 2013.

VA has established a website, www.fastrack.va.gov, to assist Veterans in filing claims for the three new condi-
tions related to the effects of Agent Orange exposure.  It guides Veterans through automated, program-assisted
menus to capture the information and medical evidence needed for faster claims decision.    Potentially eligible
Veterans include those who were exposed based on duty or visitation in Vietnam or on its inland waterways be-
tween January 9, 1962, and May 7, 1975; exposed along the demilitarized zone in Korea between April 1, 1968,
and August 31, 1971; or exposed due to herbicide tests and storage at military bases within and outside of the
United States.

http://www.fastrack.va.gov
http://www.in.gov/dva
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Veterans’ Pension Update - Caution about A&A
Claims

A yearlong investigation into a federal pension program for low income vet-
erans has concluded that weak oversight and unclear rules have made the
system ripe for abuse, including by financial planners and lawyers who help
well-off retirees quality for benefits by transferring or hiding assets. The re-
port by the Government Accountability Office, released 6 June, found that
more than 200 firms had sprouted up across the country to help veterans "re-
structure" assets so they can appear indigent and therefore eligible for tax-
free pensions, which can pay more than $20,000 a year. While transferring
assets to qualify for the pension is not illegal under current rules, Congres-
sional officials and veterans groups say the practice undermines the purpose
of the pension system - aiding poor veterans - and burdens federal spending
at a time of deep budget cuts.

The G.A.O. also found that some firms overcharge veterans for services - in
some cases more than $10,000 - or sell them financial products that are po-

tentially harmful, like trusts that limit a veteran's access to the money or deferred annuities that generate income
only after the veteran's death, The report placed partial blame for the problems on the Department of Veterans
Affairs, saying it has unclear eligibility rules, does not systematically verify financial information and uses
forms that do not require applicants to report asset transfers and other financial details. The G.A.O. also said
Congress should consider giving the department "look-back" authority to deny applicants who transfer or hide
assets in the years just before applying for pensions. Other means-tested programs, like Medicaid, have such
policies. A bipartisan group of senators, including Ron Wyden (D-OR) and Richard M. Burr (R-NC), plans to
introduce legislation giving the V.A. look-back authority.

The Senate Special Committee on Aging was scheduled to discuss that bill and the G.A.O. report in a
hearing. "If things continue as they are, and people see this program as a magnet for rip-offs and waste, I be-
lieve that in this financial climate support for the program will fall apart," Mr. Wyden said, "'I want to preserve
this for people who need it." The Department of Veterans Affairs said it concurred with the G.A.O.'s recom-
mendations, A senior official said the department was also drafting new regulations that would clarify the types
of asset transfers that might disqualify a pension applicant. Some transfers, such as for medical expenses, would
remain acceptable under the new rules, "By making it clear the impact of asset transfers, we would close this
gap and reduce the incentive for people to engage in this kind of behavior," said Michael Daugherty, assistant
director of the V.A.'s Pension and Fiduciary Service.

To qualify for the pension, applicants must be over 65 or be permanently disabled, have served during wartime
and fall below the income threshold: about $12,200 for a person with no dependents. Last year, the system paid
$4.3 billion to 517,000 veterans or their survivors - up from about $3.7 billion in 2007, In addition to their pen-
sion checks, veterans who cannot cook, bathe or otherwise care for themselves can also receive stipends to pay
for help, a benefit known as aid and attendance. The G.A.O. and Congressional officials said firms that market
services to veterans had been particularly aggressive about obtaining aid and attendance benefits, which can in-
crease a pension by more than 50 percent. The number of applicants approved for aid and attendance has grown
sharply, to 38,000 in 2011, up from 22,500 in 2006. Though the G.A.O. and Congressional officials suggested
that lax oversight had contributed to the high acceptance rate, V.A, officials said there were other factors at
play, including a weak economy and a desire to get benefits quickly to frail veterans.

Continued on next page

http://www.in.gov/dva
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Veterans’ Pension Update (continued)

As part of their investigation, G.A.O. employees also posed as the children of an 86-year-old veteran who was
seeking help qualifying for a pension. In calls to 19 firms, they were told time and again that they could qualify
even with assets worth hundreds of thousands of dollars, provided they put their money in annuities or trusts,
for which the firms charged administrative fees. "V.A. allows you to qualify, regardless of what your assets
are," one company representative said, according to a G.A.O. transcript. "And I've had people with over a mil-
lion dollars qualify for this benefit." Investigators working for the G.A.O. and the Special Committee on Aging
found that financial planners and lawyers often worked through nursing homes or assisted living centers for the
elderly to gain access to veterans. In those cases, the pensions presumably helped finance the cost of living in
the homes.

Investigators also found numerous cases of firms charging high fees for helping veterans apply, even though
organizations like the American Legion, as well as many states, offer the same assistance free. In one case, a
veteran in Utah reported signing a contract that gave his first pension check to an agent who helped him apply.
But because of delays in the system, that check was unusually large: $16,000.

Investigators said some firms posed as veterans advocates when marketing services, And some of those services
included selling products that turned out to be harmful to the veterans. A Montana woman, for instance, report-
ed that a lawyer advised her father, a World War II veteran, to sell his house so he could move into an assisted
living development. The lawyer assured the woman that her father would qualify for aid and attendance benefits
that would help pay the bill. But the V.A. rejected the application, leaving the veteran on the hook for the entire
monthly rent for his new home, "I do not know, fully, who is at fault," the woman, Kris Schaffer, says in testi-
mony submitted to the Senate committee. "I only know that, for my father, this is a terrible miscarriage of jus-
tice," [Source: New York Times James Dao article 5 Jun 2012]

Alert to Military Retirees - E-Mail Fraud Alert

DFAS CLEVELAND – There are emails being sent to individuals, including military members, military retir-
ees, and civilian employees, which appear to be sent by a DFAS employee. Although the email appears to
come from a DFAS employee and displays a dot mil address it is actually from a non-governmental email
account. This is an example of what’s called “spoofing.”

The emails indicate that individuals who are receiving disability compensation from the Department of Veterans
Affairs (VA) may be able to obtain additional funds from the Internal Revenue Service (IRS). These emails are
not issued by DFAS and will likely result in a financial loss if you comply with the suggestions in the email.
The email states that such funds can be obtained by sending copies of your VA award letter, your income tax
returns, your 1099-Rs, your Retired Account Statements, and a copy of your DD 214, Certificate of Release or
Discharge from Active Duty, to a so-called retired Colonel at an address in Florida. Do NOT follow the sugges-
tions in the email because you will be providing a significant amount of your personal information to a com-
plete stranger, which could result in a financial loss to you.

DFAS officials point to the agency’s email policy that has been developed to protect customer privacy. DFAS
will never send you unsolicited email messages requesting your myPay login ID and password or any other per-
sonal or financial information. DFAS also will not send you unsolicited email messages with attachments. Nev-
er reveal your myPay login credentials in response to an email, no matter who appears to have sent it. And if
you receive an e-mail message that appears suspicious, do not click on any links or open attachments. The best
way to protect yourself online is knowledge. Equip yourself and protect your family by visiting the
Internet Fraud page on USA.gov. From the Army e-Echoes, May-Aug 2012

http://usa.gov
http://www.in.gov/dva
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FOR IMMEDIATE RELEASE
May 15, 2012

Women Veterans Task Force Draft Plan Released
VA Seeks Public Comment on Strategies

WASHINGTON – The Department of Veterans Affairs is releasing for public comment a draft of its strategic
report to address key issues facing women Veterans. The plan outlines steps for improvements to care and ser-
vices for women Veterans that are sustainable, accountable and a part of the department’s culture and opera-
tions.

“Expanding care and services to women Veterans is too important to limit ourselves solely to the views within
the department, so we are seeking feedback from all stakeholders, most importantly women Veterans them-
selves,” said Secretary of Veterans Affairs Eric K. Shinseki. “The VA must be visionary and agile enough to
anticipate and adjust not only to the coming increase in women Veterans, but also to the complexity and longev-
ity of treatment needs.”

Shinseki formed a task force to develop an action plan to address women Veterans’ issues.  Since then, the
group has conducted a broad survey of department experts to identify those issues and organize them by priori-
ty.  The draft report is an interim step prior to VA finalizing its overall plan.

The report comes at an important juncture in VA’s history that demands a review of the quality, quantity, and
types of services and programs it provides to women Veterans.  The number of women Veterans using VA has
increased 83 percent in the past decade, from about 160,000 to over 292,000 between fiscal years 2000 and
2009, compared with a 50 percent increase in men.

Women are now the fastest growing cohort within the Veteran community. In 2011, about 1.8 million or 8 per-
cent of the 22.2 million Veterans were women. The male Veteran population is projected to decrease from 20.2
million men in 2010 to 16.7 million by 2020. In contrast, the number of women Veterans will increase from 1.8
million in 2011 to 2 million in 2020, at which time women will make up 10.7 percent of the total Veteran popu-
lation.

VA is training providers in basic and advanced topics in women’s health through mini-residencies, and over
1200 providers have currently received training. Comprehensive women’s health care can be provided within
three different models of care, including comprehensive women’s clinics; separate, but shared, space women’s
clinics; or integrated primary care clinics.  All of these clinic models ensure that women receive all of their pri-
mary health care (prevention, medical, and routine gynecologic care) by a single primary care provider. A net-
work of medical directors and program managers who coordinate care for women Veterans now encompasses
all 153 medical centers in the VA Health Care System.

The public notice and instructions for how to submit comments will be posted at www.regulations.gov.  The
draft written report will be open for comment for 30 days, and responders will have a number of options to pro-
vide both electronic and written feedback.  Readers will also be able to participate in a public discussion board
on the Internet at: http://vawomenvetstratplan.uservoice.com/forums/159415-general.

To view the report without making recommendations, please visit VA’s website at:
http://www.va.gov/opa/publications/Draft_2012_Women-Veterans_StrategicPlan.pdf.

http://www.regulations.gov
http://vawomenvetstratplan.uservoice.com/forums/159415-general
http://www.va.gov/opa/publications/Draft_2012_Women-Veterans_StrategicPlan.pdf
http://www.in.gov/dva
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The Friends of the Indiana War Memorials

"Bricks of Remembrance"

When men and women stand to protect our freedom and give their lives for our
democracy, will we stand ready to remember their courage and strength? Will we
place in time a marker of their life for us, and show the world that such heroes will not
be forgotten? Your tax-free contribution can provide for generations a 'Brick of
Remembrance' appropriately placed at the very center of this great State. These
dedicated bricks will encircle the Soldier's and Sailor's Monument at the Indianapolis
Circle Center, providing a visible demonstration of your commitment to the fine men
and women who have been the guardians of our freedom. You can contribute to the
placement of as many bricks as you wish for only $100.00 a brick which includes the
individual’s name, rank, branch of service and dates to be remembered. Bricks will be
prepared and installed on a quarterly basis.

Please make your check payable to the "Indiana War Memorial Foundation" a 501 (c)
(3) a not-for-profit foundation established to support and promote the Indiana War
Memorials. Please send your check and this form to the following address:

Indiana War Memorial Foundation, 7399 N. Shadeland Ave, #141, Indianapolis, IN 46250

Please contact through email at customerservice@indianawarmemorials.com or leave
a voice message at: (317) 650-9058.

Name:___________________________________Day-Phone: _______________________

Address:________________________________  Evening-Phone: ____________________

City:_______________________________  State: ____________  Zip: ________________

E-Mail: ___________________________________________________

O  Enclosed is a payment for ________ @ $100 per brick (please attach a separate page for each brick)

O  Enclosed is a $_____________ donation.

Please engrave brick as follows:

Name &
 Rank
Dates of
Service
Branch and
Any Battles

PRINT  3 LINES   18 Characters per line including spaces and punctuation

Each brick will be placed in an appropriate manner that is befitting the honor we hold towards
our heroes and will be displayed with dignity and respect.

mailto:customerservice@indianawarmemorials.com
http://www.in.gov/dva

